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Diversity, Equity, and Inclusion (DEI) 

• Diversity 
 Refers to various factors, including but not  limited to age, 

race, gender, ethnicity, socioeconomic status, ability, sexual 
orientation. 

• Equity
 Refers to providing resources appropriate to the environment 

to obtain equal outcomes. Imbalances within our social 
systems result in a need to provide equitable processes.                                                
(Servaes  et. al., 2022) 

• Inclusion 
 Refers to the experiences and the degree to which all 

individuals are embraced and enabled to make meaningful 
contributions.
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American Speech-Language-Hearing 
Association (ASHA)

• ASHA
 National credentialing association for the Audiology and 

Speech-Language Pathology professions. 

ASHA has made various strides in DEI, including recent 
initiatives for Audiology and Speech-Language Pathology 
professionals. 
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Components of a DEI plan

The components of a DEI plan for systematic change 
planning are 

• Research and Data collection
• Commitment to organizational values 
• Strategy and planning
• Initiatives
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Research and Data Collection

ASHA data collection 
• Membership

 Demographics, degree..etc.  
• Surveys

 Experiences, ideas..etc.  
• Research promotion

 Systems, populations..etc. 
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Research and Data Collection
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Research and Data Collection

Identification of trends: 
• Race 
 Majority white 

• Gender 
 Majority female 

• Socio-economic status 
 Systems barriers for entrance to profession 
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Identification and Commitment to Values 

ASHA leadership commits to the members and themselves 
to prioritize DEI within the profession through their:

• Public Policy Agenda and Values Statements.  
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Strategy and Planning 

ASHA's Strategic Pathway is the ASHA Board of Directors 
established nine Strategic Objectives biannually. April 2024 

• Strategic Objective #6: 
 Increase Diversity, Equity, and Inclusion (DEI) within the 

Association and the discipline
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Strategy and Planning 

ASHA has a system of committees with varied focuses to 
target and improve and strengthen the profession. 

• The Board of Directors (BOD) 
• Ad Hoc Committees and Working Groups 
• Advisory Boards and Councils 
• Coordinating Committees 
• Councils 
• Joint Committees 
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Diversity and Inclusion Initiatives

Examples: 

• Modified and expanded the options for demographic categories 
so that members can accurately self-identify. –April 2023.

• Taking Action Against Microaggressions course series –April 2024 
• The Hearing and Speech Career microsite 
 The site promotes the professions to individuals from under-represented 

racial/ethnic populations, males, and bi/multilingual service providers. — 
January 2024 

• ASHA Support Letters 
 Speech-Language Stipend Program (April 10, 2024) 
 College Cost Reduction Act (March 1, 2024)
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Future Considerations 
• Advocacy for systems change in the pathway to CSD careers. 
• Membership surveys geared towards identifying earlier 

barriers. 
• SIG or group forms for open idea sharing beyond formal 

committees and etc. 
• Emphasis on recruitment and visibility for diverse 

populations. 
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